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ANTI-BULLYING POLICY 
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Next review date: June 2025 

 

 

 

 Our Vision 

Successful and outstanding in all we do. 

“I can do all things through Christ who strengthens me.” Phil 4:13 

 
 

 

Our mission statement is: 

 

 Have Faith, Take Responsibility, Show Respect and Achieve.  

• Have Faith – to believe in yourself, if you have a religion, strengthen your 
own faith 

• Take Responsibility – for yourself, your actions, the environment  

• Show Respect – towards everyone 

• Achieve – work hard, persevere, be resilient and strive to be the best you 
can be 

 

The ethos of our school is embedded in our Christian values:  

 

Honesty, Forgiveness, Love for all, Celebration, Fairness’ Being Thankful, 
Ambition and Resilience 

 

‘Love your neighbour as yourself.’ 

There is no commandment greater than these.” 

Mark 12:31 
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Embedding Pupil Safeguarding Awareness in the Curriculum 
All teachers incorporate elements of safeguarding into their lessons where appropriate. This 

involves: 

• Informal conversations; 
• Teacher/pupil discussions; 
• Briefings for outings and trips (road safety/stranger danger etc) ; 
• The implementing of our e-Safety Policy regarding ICT usage;  
      An awareness of any potential hazards in lessons – identifying risks and dangers; 
• Fire drills; 

 

Safeguarding is also about pupils’ emotional well-being. Teachers encourage pupils to 
speak out if there is something worrying them, or if they are aware of, or witness 
something unacceptable, untoward or disturbing. Teachers promote tolerance and 
respect for each other and acceptance of individual differences. Teachers’ help pupils 
develop confidence and resilience and discuss what to do if things go wrong. They are 
approachable and show their willingness to help pupils at all times.  

 

British Values  
At Christ Church C of E Primary School we promote the fundamental British values of 
democracy, the rule of law, individual liberty, and mutual respect and tolerance of those with 
different faiths and beliefs. 

   

This includes:  

• paired and group work as sharing and working together 

• making choices with an understanding that the freedom to choose and have other 
views is respected and tolerated 

• debating social issues with an understanding of how people can influence decision-
making through the democratic process  

• an appreciation that school rules protect individual children and is essential for their 
wellbeing and safety 

• In acceptance that other people having different faiths or beliefs to oneself (or having 
none) are accepted and tolerated without discrimination through school council 
elections,  persuasive writing, and by promoting our Christian school values and 
Fruits of the spirit as guidelines for behaviour choices.  
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     Christ Church C of E Primary School 
Anti-Bullying Policy 

 

1. Objectives of this Policy  
 
Bullying, especially if left unaddressed, can have a devastating effect on individuals. 
It can be a barrier to their learning and have serious consequences for their mental 
health. Bullying which takes place at school does not only affect an individual during 
childhood but can have a lasting effect on their lives well into adulthood.  
Christ Church Primary School Anti-Bullying Policy outlines what the school do to 
prevent and tackle bullying. The policy has been drawn up through the involvement 
of the whole school community.  
 
The Church of England document “Valuing all God’s Children”, 2019, states:  

“Schools should ensure that they have clear anti-bullying policies on preventing and 
tackling homophobic, biphobic and transphobic behaviour and language and that 
these policies are known and understood by all members of the school community. 
School leaders should present a clear message that HBT bullying will not be 
tolerated and that there can be no justification for this negative behaviour based on 
the Christian faith or the Bible. Schools should ensure that pupils understand how to 
report incidents. Pupils should be confident that if they report bullying it will be taken 
seriously."  
 

Our school community:  
 

• Discusses monitors and reviews our anti-bullying policy on a regular basis.  

• Supports staff to promote positive relationships and identify and tackle 
bullying appropriately.  

• Ensures that pupils are aware that all bullying concerns will be dealt with 
sensitively and effectively; that pupils feel safe to learn; and that pupils 
abide by the anti-bullying policy.  

• Reports back to parents/carers regarding their concerns on bullying and 
deals promptly with complaints. Parents/ carers in turn work with the 
school to uphold the anti-bullying policy.  

• Seeks to learn from good anti-bullying practice elsewhere and utilises 
support from the Local Authority and other relevant organisations when 
appropriate.  

 
 
Ref Preventing and tackling bullying Advice for headteachers, staff and governing 
bodies July 2017  
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Equality Duty:  
 
The Duty has three aims. It requires public bodies to have due regard to the need to:  

• eliminate unlawful discrimination, harassment, victimisation and any other 
conduct prohibited by the act  

• advance equality of opportunity between people who share a protected 
characteristic and people who do not share it  

• foster good relations between people who share a protected characteristic 
and people who do not share it.  
 

Christ Church Primary school complies with this duty in the application of this policy. 
 

 

Definition of bullying  
 
Bullying is “Behaviour by an individual or a group, repeated over time, that 
intentionally hurts another individual or group either physically or 
emotionally”.  
Ref  Preventing and tackling bullying Advice for headteachers, staff and governing 
bodies July 2017 
 
Bullying can include: name calling, taunting, mocking, making offensive comments,; 
kicking; hitting; taking belongings; inappropriate text messaging and electronic 
messaging  - Cyber bullying (including through web-sites and Social Networking 
sites sending offensive or degrading images by phone or via the internet; producing 
offensive graffiti; gossiping; excluding people from groups and spreading hurtful and 
untruthful rumours.  
 

“Many experts say that bullying involves an imbalance of power between the 
perpetrator and the victim. This could involve perpetrators of bullying having control 
over the relationship which makes it difficult for those they bully to defend 
themselves. The imbalance of power can manifest itself in several ways, it may be 
physical, psychological (knowing what upsets someone), derive from an intellectual 
imbalance, or by having access to the support of a group, or the capacity to socially 
isolate. It can result in the intimidation of a person or persons through the threat of 
violence or by isolating them either physically or online”. 
 
Ref: Preventing and tackling bullying Advice for headteachers, staff and governing 
bodies July 2017  
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Forms of bullying covered by this Policy  
 

Bullying can happen to anyone. This policy covers all types of bullying including:  

• Bullying related to race, religion or culture.  

• Bullying related to special educational needs.  

• Bullying related to appearance or health conditions.  

• Bullying related to sexual orientation.  

• Bullying of young carers or looked after children or otherwise related to home 
circumstances.  

• Sexist or sexual bullying.  

• Cyber bullying.  
 

Safeguarding children and young people  
 
Under the Children Act 1989 a bullying incident should be addressed as a child 
protection concern when there is ‘reasonable cause to suspect that a child is 
suffering, or is likely to suffer, significant harm’. Where this is the case, the school 
staff should report their concerns to their local authority children’s social care. Even 
where safeguarding is not considered to be an issue, we may draw on a range of 
external services to support the pupil who is experiencing bullying, or to tackle any 
underlying issue which has contributed to a child engaging in bullying.  

 

Preventing, identifying and responding to bullying  
 
We will:  

• Be supportive of each other  

• Provide positive role models  

• Convey a clear understanding that we disapprove of unacceptable behaviour  

• Work with staff and outside agencies to identify all forms of prejudice-driven 
bullying.  

• Actively provide systematic opportunities to develop pupils’ social and 
emotional skills, including their resilience.  

• Consider all opportunities for addressing bullying including through the 
curriculum, through displays, through peer support and through the School 
Council.  

• Train all staff including lunchtime staff, teaching assistant, learning support 
staff  and nursery nurses to identify bullying and follow school policy and 
procedures on bullying.  

• Actively create “safe spaces” for vulnerable children and young people.  
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• Hold an anti-bullying day every year during national anti-bullying week and 
promote anti bullying regularly in an assembly. 

 

Involvement of pupils  
 
We will:  

• Regularly canvas children and young people’s views on the extent and nature 
of bullying.  

• Ensure children know how to express worries and anxieties about bullying.  

• Ensure all children are aware of the range of sanctions which may be applied 
against those engaging in bullying.  

• Involve students in anti-bullying campaigns in schools.  

• Publicise the details of help lines and websites.  

• Offer support to children who have been bullied.  

• Work with children who have been bullying in order to address the problems 
they have.  

 

Liaison with parents and carers  
We will:  
 

• Ensure that parents/carers know that the school does not tolerate bullying 

• Ensure that parents / carers know whom to contact if they are worried about 
bullying.  

• Ensure parents know about our complaints procedure and how to use it 
effectively.  

• Ensure parents / carers know where to access independent advice about 
bullying.  

• Work with parents and the local community to address issues beyond the 
school gates that give rise to bullying.  

 
Our response to complaints from either pupils or parents regarding an 
incident / incidents of bullying  

 

Recording  

 
All incidents will be recorded by the school on the pink behaviour concern form. A 
senior member of staff will take responsibility for ensuring that the incident is 
properly recorded and that the record is updated as necessary throughout an 
investigation.  
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Parents of all children/young people involved will be informed of what has happened, 
and how it has been dealt with. All discussions and actions relating to the 
incident/investigation will be documented and added to the incident log. All records 
are kept on file with the Headteacher.  
 

Dealing with an Incident  
 
When we have been told, either by a pupil or parents of an incident / incidents which 
may have been repeated over time, that have intentionally hurt another 
individual either physically or emotionally we will:  
 

• Speak to the victim to ascertain the nature of the incident and frequency.  

• Speak to the other pupils involved – witnesses and the accused pupil.  

• Explain why the inappropriate behaviour is unacceptable.  

• Discuss which school values/ Fruits of the Spirit (see Behaviour Policy) have 
been broken  

• Discuss strategies for making amends  

• Inform the Head teacher if the incident meets the definition of bullying 
expressed in this policy.  

• Inform the parents of the victim, if the incidents/incident meet(s) the definition 
of bullying, of what has happened and the action taken as a sanction for the 
perpetrator(s) and what has been done to prevent a further occurrence.  

• Inform the parents of the ‘bully’ if the incidents/incident meet(s) the definition 
of bullying.  

• Safeguarding procedures will be followed when child protection concerns 
arise.  

 
Measures will be in line with the school's/setting's behaviour policy, and may include: 
  

• Reparation of damaged relationships  

• Time away from an activity  

• Meeting with staff, parent and child  

• Missing another activity  

• Formal letter home from the senior staff member/head teacher expressing 
concerns  

• Time out from the classroom  

• Pastoral support plan  

• Detention after school  

• Fixed term exclusion  

• Permanent exclusion  
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Cyber Bullying  

“The rapid development of, and widespread access to, technology has provided a 
new medium for ‘virtual’ bullying, which can occur in or outside school. Cyber-
bullying is a different form of bullying and can happen at all times of the day, with a 
potentially bigger audience, and more accessories as people forward on content at a 
click. The Education Act 2011 amended the power in the Education Act 1996 to 
provide that when an electronic device, such as a mobile phone, has been seized by 
a member of staff who has been formally authorised by the headteacher, that staff 
member can examine data or files, and delete these, where there is good reason to 
do so. This power applies to all schools and there is no need to have parental 
consent to search through a young person’s mobile phone”.  

 

Ref: Preventing and tackling bullying Advice for headteachers, staff and governing 
bodies July 2017  
 
If school staff feel that an offence may have been committed they should seek 
assistance from the police. For example, under the Malicious Communications Act 
1988, it is an offence for a person to send an electronic communication to another 
person with the intent to cause distress or anxiety or to send an electronic 
communication which conveys a message which is indecent or grossly offensive, a 
threat, or information which is false and known or believed to be false by the sender 

 

The success of this policy can be measured by: 

• Children feeling safe and secure at school 

• Children know what to do should they feel threatened or frightened by anyone 

• Children know how to report bullying which may have occurred outside school 
including cyber-bullying 

• Parents, staff and governors are familiar with the policy and actively involved 
in its support 

• Staff and governors are consulted about reviewing the policy 
• School can demonstrate the impact of anti-bullying procedures  

 

2. Links with other school policies and practices  
 
 
This Policy links with a number of other school policies, practices and action plans 
including:  
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• The teaching of Citizenship and PSHE Education, currently through the Jigsaw  
programme  

• Awareness teaching of how to be safe online  

• Confidentiality Policy  

• The recording of racial incidents 

• Behaviour policy  

• Special Educational Needs Policy 
Complaints policy 

 
 

  

 

 

Further sources of information 

3. Legislative links  
Schools’ duty to promote good behaviour: Section 89 Education and Inspections Act 
2006 and Education (Independent School Standards) (England) Regulations 2010  
 
Power to tackle poor behaviour outside school The Equality Act 2010  

4. Specialist organisations  
The Anti-Bullying Alliance (ABA): Founded in 2002 by NSPCC and National Children's 
Bureau, the Anti-Bullying Alliance ABA) brings together over 100 organisations into one 
network to develop and share good practice across the whole range of bullying issues.  
The ABA has also put together a fact sheet outlining the range of support that is 
available to schools and young people from the anti-bullying sector.  
http://www.anti-bullyingalliance.org.uk 
 
 
Kidscape: Charity established to prevent bullying and promote child protection providing 
advice for young people, professionals and parents about different types of bullying and 
how to tackle it. They also offer specialist training and support for school staff, and 
assertiveness training for young people.  
 
The Diana Award: Anti-Bullying Ambassadors programme to empower young people to 
take responsibility for changing the attitudes and behaviour of their peers towards 
bullying. It will achieve this by identifying, training and supporting school anti-bullying 
ambassadors.  
 
The Bullying Intervention Group (BIG) offer a national scheme and award for schools to 
tackle bullying effectively.  
 
Restorative Justice Council: Includes best practice guidance for practitioners.  

http://www.anti-bullyingalliance.org.uk/advice/support-from-the-sector/
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5. Cyber-bullying  
ChildNet International: Specialist resources for young people to raise awareness of 
online safety and how to protect themselves  
 
Think U Know: resources provided by Child Exploitation and Online Protection (CEOP) 
for children and young people, parents, carers and teachers.  
 
Digizen: provides online safety information for educators, parents, carers and young 
people.  
 
Advice on Child Internet Safety 1.0: The UK Council for Child Internet Safety (UKCCIS) 
has produced universal guidelines for providers on keeping children safe online.  

 

6. LGBT  
EACH: (Educational Action Challenging Homophobia): provides a national freephone 
Actionline for targets of homophobic or transphobic bullying and training to schools on 
sexual orientation, gender identity matters and cyberhomophobia.  
Schools Out: Offers practical advice, resources (including lesson plans) and training to 
schools on LGBT equality in education.  
Stonewall: An LGB equality organisation with considerable expertise in LGB bullying in 
schools, a dedicated youth site, resources for schools, and specialist training for 
teachers.  
 

7. SEND  
Mencap: Represents people with learning disabilities, with specific advice and 
information for people who work with children and young people.  
 
Changing Faces: Provide online resources and training to schools on bullying because 
of physical difference.  
 
Cyberbullying and children and young people with SEN and disabilities: Advice provided 
by the Anti-Bullying Alliance on developing effective anti-bullying practice.  
Anti-bullying Alliance SEND programme of resources: Advice provided by the Anti-
bullying Alliance for school staff and parents on issues related to SEND and bullying.  
 

8. Racism  
Show Racism the Red Card: Provide resources and workshops for schools to educate 
young people, often using the high profile of football, about racism.  
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Kick it Out: Uses the appeal of football to educate young people about racism and 
provide education packs for schools.  
 
Anne Frank Trust: Runs a schools project to teach young people about Anne Frank and 
the Holocaust, the consequences of unchecked prejudice and discrimination, and 
cultural diversity.  

 

Support for staff who are bullied  

It is important that schools take measures to prevent and tackle bullying among pupils. 
But it is equally important that as a school we make it clear that bullying of staff, whether 
by pupils, parents or colleagues, is unacceptable. 
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Next review June 2025 

 

 

 

 

 

 

 

 

 


